
 

Dear Colleagues 

Limerick City and County Council is committed to taking all possible measures to minimise 

risk to our colleagues in the current crisis while still being mindful of our obligations to 

maintain essential public services. 

In this regard, the Crisis Management Team has agreed this morning (Friday 20 March) to 

request Line Managers to facilitate flexible and remote work arrangements for office-based 

staff at this time. 

It is accepted that some colleagues may not be in a position to operate at full capacity 

remotely but should undertake all and any duties as possible while working remotely and as 

directed by their Line Manager. 

It is a matter for each Line Manager and section to decide which arrangements, or 

combination thereof, best meet their operational and service needs while at the same time 

facilitating colleagues to maintain social distancing. 

Such arrangements may include a combination of remote working and office-based working 

for individual staff members. 

Each Line Manager will discuss arrangements that can be put in place with their respective 

teams. 

I wish to make it clear that Core Hours must continue to be worked and recorded. 

Colleagues can do so via clocking machines, over Citrix or by way of missed clocks for 

approval. 

The above arrangements will be kept under review on an ongoing basis. 

Childcare and Covid-19 policy 

As you are aware, the Council agreed to favourably consider applications for special leave 

under the Covid-19 policy for those with childminding difficulties up to and including 29 

March 2020 based on the exceptional circumstances that were present at that time and the 

very short notice available to parents.  

The Covid-19 policy provides for special leave under three specific circumstances: 

1) A confirmed case of Covid-19 



2) A medical instruction to self-isolate 

3) Where pre-existing medical conditions exist and remote working cannot be 

facilitated 

 

The national advice to all local authorities is that childcare applications should only be 

considered in exceptional circumstances under the above policy. 

Colleagues are therefore requested to engage with their Line Managers to discuss their 

specific circumstances. Options that may be considered include remote working, parental 

leave, annual leave, shorter working years or a combination. 

I would be grateful if you could bring this email to the attention of colleagues who do not 

have access to email. 

Should you have queries please contact your Line Manager and Human Resources 

 

Regards  

 

Dave Hennessy 

Head of Human Resources 

Support Services Directorate 

Limerick City & County Council 

061 557139 

 


